
Dear Mr. Reynolds:

I wrote a letter to you about certain violations of OSHA regulations here at the Forrest City Low 
Security Prison.  This triggered a letter to the prison dated September 21, 2010.  The prison 
responded September 24, 2010.  After further correspondence, I asked you for a 21 day period 
try to get the prison moving in the direction of remediating their health and safety violations. 
Other than employing me as the stocker of soap, paper towels, and toilet paper in Food Service, 
the administration of the prison stiff-armed me for the 21 day period.  Nevertheless, I made a 
conscious decision to pursue constructive engagement, as opposed to requesting an immediate 
inspection. 

Unfortunately my meekness was perceived as weakness.  The prison did not meet me half way, 
or try to remedy their unlawful practices.  Rather, they became bolder in their shameless flouting 
of the health and safety laws that protect inmate workers.  

On November 20, 2010, I was put in Special Housing Unit, aka "SHU" aka "the hole," ostensibly 
for claiming the right to eat the food that was given to me on my tray.  I got out on Tuesday and 
went to work on Wednesday, only to discover that I had been fired, and replaced with no one.  I 
sent a letter to Warden Outlaw, to make sure that the misconduct of which I complain was not 
the result of underlings going off on their own unauthorized tangent.

The letter, which I incorporate herein, is at http://oastilley.files.wordpress.com/2010/12/letter-to-
warden-outlaw.pdf.  This letter summarizes the dispute that gave rise to my firing and placement 
in SHU, and is necessary to a full understanding of this request.  Warden Outlaw has refused to 
acknowledge the letter, although it was sent to him by fax, and a copy has been otherwise 
provided to the prison.  The news article referenced therein, saying that inmates in Warden 
Outlaw's custody have plenty of time to eat their food, may be viewed at 
http://oastilley.files.wordpress.com/2010/12/arkansas-democrat-gazette-article.pdf.  

I think that my firing constituted retaliation for my OSHA complaint.  Even if the prison had a 
right to confiscate my breakfast and throw it away, (a conclusion which I vigorously dispute) no 
formal decision authorized my firing because of what I did or because of my placement in SHU. 
The letter to the Warden explains the results of the initial disciplinary hearing.  The only formal 
punishment imposed was 30 days loss of phone privileges, and that is now under appeal. 

I want to seek a full remedy for the retaliation, and/or punishment for the prison or the prison 
employees who did it.  I'd like to communicate with you, either in writing or orally, about the 
best way to approach this.  I want to get my job back, and I want to make sure that there are 
sufficient backup personnel to make sure that sanitary supplies are stocked even if I am sick or 
otherwise unavailable for duty, for any reason.   

I am asking for an inspection, and respectfully request the opportunity to communicate with you 
or such other inspector(s) as may be sent here for inspection, outside the hearing of non-inmate 
prison employees.  I think the inspection should go beyond the limited matters that I raised in the 
letter.  The following will give you some idea of what has taken place since our last 
communication. 



  1)  I still have no health and safety statistics and records.  Additionally, the notice of workers' 
rights was taken out of their glass display cases on both sides of the cafeteria.  

  2)  In the letter I said that no soap and paper towels had been stocked in the dining room, a true 
statement at the time.  I have no access to the kitchen since my firing.  I did notice soap in the 
dining room bathroom on one occasion after that time.  I asked of employees, who confirmed 
that some minimal amounts of soap had been stocked, but they said it was far less than the 
reasonably consistent stocking that I did.  By observation toilet paper is stocked part of the time 
in the one bathroom to which I have access, but this too is far less than anything that one might 
call consistent.  I do not know of any stocking of paper towels in the kitchen or dining room. 

  3)  On November 3, 2010, I was promised soap in all bathrooms used by inmate employees.  As 
you can see from the referenced letter, this promise was soon repudiated.  It seems to me that a 
few phone calls should be sufficient to get the soap, paper towel, and toilet paper stocking 
program promised by the Regional Representative, who remains unidentified but could be 
located by calling Ms. Hoy, Assistant Medical Director at this prison.  I'm sorry to say but it is 
hard to get a phone call through to this prison.  Ignoring basic responsibilities is part of the 
"corporate culture" of this facility.  

  4)  The clothes dryers still don't exhaust to the outside despite repeated polite requests on my 
part.  The administration of this prison plainly has no fear of punishment for the knowing and 
intentional violation of OSHA laws and regulations.  

  5)  The fraudulent inmate employee training records are in my opinion a serious issue that 
should be thoroughly investigated.  The prison has never admitted that I am telling the truth 
about their records.  I want you to see what they have done, and compel them to correct the 
problem.  Any other employer would be required to do that, and fined and otherwise subjected to 
serious punishment.  The administration of this prison should be made to clearly understand that 
they are not above the law. 

Thanks very much for your kind consideration of this request.  A response to this email, by pdf 
attachment or simply in the body of the email, is perfectly satisfactory.  You don't need to send 
hard copy to me unless you so choose.  

Kindest personal regards,

/s/ Oscar Stilley

Oscar Stilley
os 12/13/10 


