
11-1-2012

Mr. Harding, Executive Assistant
Office of the Warden
FCC Forrest City Low
PO 7000
Forrest City, AR 72336

RE:   Request  for  suspension  of  DHO  findings  in  Incident  Report  #  2332754,  pending 
investigation and the receipt of evidence considered by DHO; request for meeting in pursuit of 
informal resolution of current disputes between Oscar Stilley and the BOP

Dear Mr. Harding:

I spoke with you briefly outside Food Service on 10-16-2012.  I requested a face to face meeting, 
in which all parties would make an honest attempt to resolve the differences between me and the 
Department of Justice-Federal Bureau of Prisons (BOP).  This related chiefly but not solely to 
grievances arising out of my hunger strike 7-15-2012 through 9-18-2012.  In addition to this, I 
have four 200 series (High severity) disciplinary incident reports (shots), in various stages, with 
respect to which I request and claim the opportunity to attempt informal resolution.  Together 
with this letter, I am providing you with a response to the 3 latest shots, which have not yet been 
heard by the Disciplinary Hearing Officer (DHO).

I subsequently spoke with you outside the Lieutenant's Office on Thursday, 10-25-2012, seeking 
a meaningful meeting with a person having authority to bind the BOP with respect to my hunger 
strike grievances.  You told me to take the matter up with my Unit Team.  You know that my 
Unit Team has no authority to settle these grievances.  I have already talked to the Unit Team 
about these issues, and they acknowledge the lack of authority to speak with respect to these 
matters.

You are the Executive Assistant to the Warden.  By reason of that position you are also the 
Administrative  Remedy  Coordinator  for  this  institution.   See  Institution  Supplement  FOR 
1330.13-04, dated July 11, 2001, on the subject of the Administrative Remedy Program. The 
stated purpose of this Institution Supplement is set forth verbatim below:

*****
1.    PURPOSE AND SCOPE.  To implement procedures at the Federal Correctional Institution 
in Forrest City, Arkansas, for inmates to seek informal and formal resolution of grievances in 
accordance with national policy.  These procedures encourage resolution of inmate grievances 
through direct communication with staff having responsibility for the area or program involved, 
with the goal of reducing the need to file formal written Request for Administrative Remedy. 
Realization  of  this  goal  requires  that  staff  and  inmates  engage  in  good  faith,  interpersonal 
communication in an effort to informally resolve grievances. 
*******
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Paragraph 4. F provides that "all staff and inmates are responsible for engaging in good faith,  
face  to  face,  interpersonal  communication  in  an  effort  to  informally  resolve  inmate 
grievances.   ...."   Paragraph 5.  A provides  that  "Inmates  will  attempt  informal  resolution of 
grievances  by  personally  presenting  such  grievances  directly  to  the  staff  member  having 
responsibility  for  the  area  or  program  involved.   Staff  and  inmates  will  attempt  informal 
resolution through good-faith, face to face, interpersonal communication.  Inmates may utilize 
written Inmate Request to Staff Member forms as a means of informally resolving grievances 
when face-to-face interaction is not practicable."  

You already have a copy of my written request for informal resolution.  I spoke with you on 
these  occasions  in  an  attempt  to  make  the  informal  resolution  process  productive.   Under 
paragraph  4,  "Responsibilities"  subparagraph  A  lists  you  (the  Executive  Assistant)  as  the 
Administrative Remedy Coordinator.  You have all the responsibilities imposed by the relevant 
BOP Program Statements (PS) (PS 1330.13 is listed).  In addition, the holder of your office is 
specifically charged with 1) Assignment of investigators,  2) monitoring of trends of inmates' 
complaints; and 3) preparation of reports on the program as may be required by the Institution, 
Regional Office, or Office of the General Counsel. 

Amongst  other things,  my request  for informal  resolution accuses Lt.  Sieja  of attacking and 
injuring me in retaliation for constitutionally protected speech, stealing my personal notes and 
using the information therein to abuse me, lying, and suborning false testimony.  From the date 
of that incident to the present, I have diligently sought an investigation of these allegations.  I 
immediately submitted a cop-out to Mr. Davenport of SIS, and later spoke with him personally. 
He indicated he would make subsequent contact with me and investigate my allegations, but has 
not done so. 

It is YOUR JOB to assign an investigator.  I respectfully request that you promptly perform this  
task.  I request that you provide the investigator a copy of this letter, and a copy of my request 
for informal resolution, with instructions to fully and fairly investigate my claims.  After all, my 
notes were stolen from a room covered by 2 separate video cameras.  The hall next to the room 
(SHU 124) has a video camera on the hallway.  

The physical assault on me took place Sunday morning, July 29, 2012.  The theft of my notes  
took place while I was in Visitation, visiting my sister Mary Jane and her daughter, the following 
day.  The time of the theft is easily ascertainable.  You can ascertain the relevant time frame by 
looking at the visitation log, showing the time I checked into and out of the visitation room.

PS 541.14 is  entitled  "Incident  report  and investigation."   It  says  that  the  BOP encourages 
informal resolution of incidents involving violations of Bureau Regulations.  Paragraph (b) says 
"Investigation.  Staff shall conduct the investigation promptly unless circumstances beyond the 
control of the investigator intervene."

It's your job to make sure that an investigation takes place, and to assign the investigator.  I was 
served with the Report of the DHO officer (Ms. Ward) on 10-29-2012.  Three months after the 
incident,  you have not performed your  duty of assigning an investigator  and ensuring that a 
proper investigation is done.
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The DHO Report acknowledges my claims, to the effect that Lt. Sieja said I was about two 
seconds away from getting my teeth shelled out.  It also acknowledges my claim that I responded 
to Lt. Sieja that he had no right to shell the teeth out of any inmate.  

The DHO Report states in paragraph 3 of Section V., SPECIFIC EVIDENCE RELIED UPON 
TO SUPPORT FINDINGS, that she "...also considered [Stilley's] statement to the UDC, wherein 
you stated you wanted a full investigation of the incident."   The DHO also said in paragraph 4 of 
that  section  that  "Your  accusations  against  staff  have  been  forward  (sic)  to  the  appropriate 
personnel."  

"Appropriate personnel" starts with you.  I immediately requested an SIS investigation.  I have 
diligently pursued a proper investigation of this incident, for the entire time since the incident. 
Thus far, nothing has been done.

The theft investigation is an incredibly easy task.  Look at the videos!  See who went into SHU 
Cell 124, on Monday, July 30, 2012, while I was in Visitation, and took my notes.   Your failure 
to do this suggests that you already know who the guilty party is, and are shirking your duties in 
order to protect the guilty.  Wilfull ignorance is inexcusable, where (as in this case) you have a 
legal duty to supervise an investigation. 

I VIGOROUSLY OBJECT to any further proceedings on the other two shots written by Lt. 
Sieja, until this investigation is completed.  The BOP routinely credits the word of its personnel, 
over the contradictory testimony of inmates, because paid personnel allegedly have a duty to tell 
the truth, whereas inmates allegedly don't.  

When BOP personnel are shown to be dishonest, that whole logic breaks down.  The BOP has no 
right  to  give  any priority  to  the  credibility  of  personnel,  after  they  have  been shown to  be 
dishonest.  I intend to thoroughly impeach the credibility of Lt. Sieja, in part by proving his theft, 
and proving lies that he has told.  The first step in that process is the investigation that I am now 
requesting.  

The DHO Report on the July 29, 2012 incident, (# 2332754) discloses several memorandums 
that  DHO  Officer  Ward  relied  upon,  of  which  I  was  not  informed.   Among  these  is  a 
memorandum by Lt. Sieja.  If he is proven to be a thief and/or a liar, that would logically impact  
Ms. Ward's decision, assuming she is behaving in a rational manner.  I ask that you contact Ms. 
Ward, and cause her Report to be withdrawn pending investigation.  Then, I should be given a 
copy of the investigative report, and all relevant evidence, and allowed to defend my claim, at 
the facility level, before a disinterested and impartial presiding officer.

In paragraph V of the DHO Report involving # 2332754, in the 4th paragraph, the DHO observes 
that "Though you denied the charges,  you provided no evidentiary documentation to support 
your claim."  

The fundamental essence of the right to due process is the right to be heard in a reasonable time 
and a reasonable manner.  Requiring me to APPEAL without the evidence upon which the DHO 
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relied in finding that I committed the prohibited act of assault makes a mockery of the most 
elementary  requirements  of  due  process.   I've  already  prepared  a  document  to  cause  this 
information to be requested under the federal Freedom of Information Act.  I would like to speed 
that  process  up.   Nonetheless,  until  I  receive  copies  of  all  the  relevant  information  I  have 
requested, it offends due process to require me to go forward with a defense.

In my statements,  I request investigation as to all  3 of the most recent Disciplinary Incident 
Reports.  I respectfully request notice of the assignment of one or more investigators with respect 
to  those cases.   In  each case,  I  hereby respectfully  request  a  face  to  face  meeting  with the 
assigned investigator, as soon as is reasonably possible. 

I request that I be given reasonable advance notice of an informal resolution meeting with a 
responsible official, to enable me to prepare for the meeting. 

I look forward to your prompt written response. 

Kindest personal regards,
)
)
Oscar Stilley
Os
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